
RECOMMENDATION FOR STAFF 
Camp Merrie-Woode 

Sapphire, NC 
 
Applicant:________________________  Recommender:_________________________ 
 
Telephone:_______________________  Telephone:____________________________ 
 
To Applicant:   
 
Please 1) fill out the above portion of this reference form; 2) sign the statement below; and 3) deliver this form to 
the person giving the reference.  That person should return this form directly to us. 
 
“I request that my suitability for a camp staff member’s job be objectively evaluated.  I understand that this 
material will be kept confidential.” 
  
                                                                                     ________________________________________ 
                                                                                                                     Applicant 
 
To Recommender: 
 
The applicant has applied for a position as a camp staff member and has given your name as a reference.  Camp 
counselors work as teachers, role models and leaders of children on a very personal level.  Therefore, the 
applicant’s character and personal characteristics are very important to us.  We request your careful and objective 
evaluation.  Please note that all material will be kept strictly confidential. 

 
Both we and the applicant will appreciate your prompt reply. 
 
PLEASE COMPLETE THIS FORM AND MAIL DIRECTLY TO: 
 
          Julie Newton 
          100 Merrie-Woode Road 
          Sapphire, NC  28774 
          828-743-3300 
 
___ If you do not know the candidate well enough to evaluate, please check here and return this form to us. 
 

 
For how many years have you known this applicant? ____  In what capacity? ______________________ 
Does the applicant have a genuine, personal interest in children? _________________________________ 
 
Would you like to have your own child (if any) under the leadership and influence of this person? 
___ No, or reluctantly   ___ Ok    ___ Would be a strong positive influence   ___ An exceptional positive influence! 
 
Please indicate your estimate of the applicant’s personal qualifications by placing a mark at that point 
which, in your opinion, most accurately represents the applicant’s degree of the quality checked.  Please 
comment under “Remarks” regarding any special strengths or weaknesses. 
 
CHARACTER:  (Sense of honor, moral ideals and influences, loyalty, seriousness of purpose, reliability) 
_____ Exceptional     _____ Strong     _____ Neutral     _____ Weak     _____ Harmful 
 
INTELLIGENCE:  (Insightfulness, ability to solve problems, keenness, concentration, learning speed) 
_____ Exceptional     _____ Strong     _____ Average     _____ Weak     _____Very Weak 
 
INDUSTRY:  (Capacity for work, sense of purpose, endurance, faithfulness) 
_____ Exceptional     _____ Strong     _____ Average     _____ Indifferent     _____ Lazy 



LEADERSHIP:  (Responsibility, initiative, creative imagination, ability to gain cooperation) 
_____ Exceptional     _____Strong     _____ Potential     _____ Weak     _____ Follower only 
 
PHYSICAL VIGOR:  (Energy level, endurance) 
_____ Exceptional    ____ Very good    _____ Average    ____ Below average    _____ Weak and/or Lazy 
 
SOCIAL QUALITIES:  (Poised, articulate, courteous) 
_____ Exceptional     _____ Strong     _____ Average     _____ Below average     _____ Coarse 
 
COOPERATIVENESS:  (Ability to work with others, discretion, sympathy) 
_____ Exceptional    _____Very cooperative    _____Average    ____Uncooperative    ____Obstructionist 
 
JUDGMENT:  (Ability to think and act logically and objectively, especially under stress) 
_____ Exceptional     _____ Very good     _____ Average     _____ Below average     _____ Poor 
 
GENERAL APPEARANCE:  (Neatness, alertness, cleanliness) 
_____ Exceptional     _____ Very good     _____ Average     _____ Below average    _____ Unacceptable   
 
 
Listed below are some tendencies which could reduce the effectiveness of a staff member’s work and 
leadership ability.  Please underscore words that apply. 
 
Impatient 
Domineering 
Rigid 
“Cocky” 
Harsh 
Overly critical 
Prone to bad temper 

Prone to yell or scream 
Unable to take a joke 
Unusually sensitive 
Unkind 
A “pushover” 
Inconsistent 
Withdrawn 

Unfriendly 
Tense 
Anxious 
Irresponsible 
Careless 
Prejudiced toward groups, 
      races, or nationalities 

 
 
REMARKS: 
_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________

_____________________________________________________________________________________ 

May we call you for additional information?  __________      Best Time?__________________________ 

     

Signed:  _____________________________    Date:  _______________ 


